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GARAGE ATTENDANTS AGREEMENT
THIS AGREEMENT effective the first day of August, 1985, is entered into this_____day o f .
1985, by and between ___ ________________________ ______ _ _______________________________________
DEC 1 7 1985 4^/') 2)'
<SW<7/&r
hereinafter called the DEALER or EMPLOYER, and the EXCAVATING, GRADING, ASPHALT, PRIVATE 
SCAVENGERS AND AUTOMOBILE SALESROOM GARAGE ATTENDANTS LOCAL UNION NO. 731, 
Chicago, Illinois, affiliated with the International Brotherhood of Teamsters, Chauffeurs, Warehousemen & 
Helpers of America, hereinafter called the UNION. It is negotiated for the purpose of specifying wage schedules, 
hours of work, conditions of employment, adjustment of complaints between the DEALER and his utility 
employees, washers, garage attendants and parts department employees, stockroom apprentices, and drivers as 
herein classified, and for the further purpose of preventing strikes, lockouts and other disturbances, thus 
insuring and perpetuating harmonious relations between the DEALER and his Employees.
ARTICLE I —Union Recognition
Section 1. The dealer recognizes the Union as the 
sole and exclusive bargaining representative for all 
regular full time and regular part time (as defined in 
Article II, Section 10 of this agreement) utility em­
ployees, washers, garage attendants, parts depart­
ment employees, stockroom apprentices and drivers 
as hereinafter classified and defined in Article II of 
this agreement and referred to as “Employer” or 
“Employees.”
Section 2. All present Employees who are mem­
bers of the Union on the effective date of this subsec­
tion or on the date of execution of this Agreement, 
whichever is the later, shall remain members of the 
Union in good standing as a condition of employ­
ment. All present employees who are not members 
of the Union and all employees who are hired here­
after shall become and remain members in good 
standing of the Union as a condition of continued 
employment on and after the 31st day following the 
beginning of their employment or on and after the 
31st day following the effective date of this section or 
the execution date of this Agreement, whichever is 
the later. This provision shall be made and become 
effective as of such time as it may be made and 
become effective under the provisions of the Na­
tional Labor Relations Act, but not retroactively. 
Any Employee who has failed to acquire or there­
after maintain membership in the Union to the 
extent of payment of the dues, initiation fees, and/ 
or assessments uniformly required by the Union as 
a condition of the acquiring or maintaining member­
ship in the Union shall be terminated 72 hours after 
the Employer has received written notice certifying 
that membership has been and is continuing to be 
offered to said Employee on the same basis as all 
other Employees, and that said Employee has had 
written notice and opportunity to make payment of 
all dues, initiation fees, assessments, reinitiation or 
reinstatement fees.
Section 3. The Dealers shall deduct from the pay 
of all Employees all dues and initiation fees which 
have been authorized in writing by the member- 
Employee concerned. The Union shall furnish the 
Dealer with signed individual check-off authoriza­
tion cards which give the Dealer the authority to 
make such payroll deductions. Moneys so collected 
shall be remitted to the Union not later than the 
twentieth (20th) day of the current month.
Section -4. A  representative of the Union shall
have the right to visit the premises of the Employer 
for the purpose of negotiating, adjusting complaints, 
and enrolling new members, and to see that this 
Agreement is fully performed.
Section 5. When the Employer needs additional 
employees, he shall give the Union equal opportu­
nity with all sources to provide suitable applicants, 
but shall not be required to hire those referred by 
the Union.
Section 6. The Employer will bargain with no 
other Union with respect to this bargaining unit 
during the term of this Agreement and further 
agrees not to enter into any other agreements or 
contracts with its employees, individually or col­
lectively, which in any way conflicts with the terms 
and provisions of this Agreement.
ARTICLE II—Classifications
Section 1. Utility Em ployees. The term “utility 
Employees” shall apply to Employees who wax, 
shine, buff, or otherwise polish vehicles or who spray 
or otherwise apply undercoating to vehicles, occa­
sionally drive vehicles for purpose of receipt and 
delivery, assist toward building maintenance or 
perform other semi-skilled tasks necessary to the 
Dealer’s operation.
Section 2. Washers. The term “washers” shall 
apply to Employees who wash or otherwise clean 
vehicles.
Section 3. Garage Attendants. The term “garage 
attendants” shall apply to employees who do clean­
up work, to night men, to vehicle movers within or 
upon the Dealer’s premises, and to others who may 
be assigned to miscellaneous work of an unskilled 
nature.
Section h. Drivers, (a) The term “driver” shall 
apply, except for interdepartmental movement of 
vehicles, to any shop Employee designated by the 
Dealer to operate a tow truck, parts pick-up truck, 
motorcycle or any other vehicle used in the further­
ance of the Dealer’s business.
(b) It is understood that the Dealer may not have 
enough work to keep a driver continuously engaged 
in driving, in which case the Dealer shall have the 
right to assign such driver or Employee to other and 
different work within his establishment.
Section 5. Any of the above classifications may be 
required to shovel snow.
Section 6. Parts Departm ent Employees. The 
term “parts department employees” shall apply to 
Employees of the parts department who make sales 
to customers, fill requests of service department, use 
catalogues, mark and store parts in the stockroom, 
keep records, make out sales slips, fill telephone 
orders, and perform such other services as are re­
quired by the Dealer.
Section 7. Stockroom  A pprentices. The term 
“stockroom apprentice” shall apply to Employees of 
the parts department who unpack and store parts, 
pick up orders, perform general and miscellaneous 
labor in the parts department or perform such other 
service as is required by the Dealer.
Section 8. It is understood that employees of any 
of the foregoing classifications may be transferred 
from one classification to another within the discre­
tion of the Dealer.
Section 9. Wherever in this Agreement the mas­
culine gender is used, it shall be deemed to refer 
equally to include the female gender.
Section 10. The Dealer and the Union agree that 
there shall be no discrimination against any Em­
ployee because of race, color, creed, national origin, 
sex or age (as required by law), or Union activity.
Section 11. Part-Time Em ployees. Employees who 
work 1,536 hours or less in any calendar year shall be 
exempt from coverage under this contract. With the 
exception of time worked during the months of June, 
July and August, as well as Christmas vacation, 
Employees working forty (40) or more hours a week 
for thirty (30) consecutive days, or who work 1,536 
hours or more in any calendar year, shall be required 
to become members of the Union. In any case, all 
hours worked during a calendar year shall be counted 
in determining the 1,536 hours. The Employer may 
not increase the number of part-time Employees in 
its employ during a time when the Employer has 
more than two Employees on layoff subject to recall 
for longer than 2 weeks.
ARTICLE III -W a g e s
Section 1. The minimum hourly rates for the 
following classifications shall be as follows:
(A) Effective August 1,1985:
C l a s s i f i c a t i o n
S t r a i g h t  T i m e  
H o u r l y  R a t e
T i m e  a n d  
O n e - H a l l  
H o u r l y  R a t e
Utility Employees $7.70 $11.55
Washers 7.60 11.40
Garage Attendants 7.50 11.25
No. 1 Counterman 8.10 12.15
No. 2 Counterman 7.80 11.70
Driver 7.70 11.55
Stock Room Apprentices: (hired prior to August 1,
1985)
Hiring Rate 7.55 11.325
After 3 months 7.61 11.415
After 6 months 7.67 11.505
After 9 months 7.73 11.595
After 12 months 7.80 11.70
Stock Room Apprentices: (hired on or after August
1,1985)
Hiring Rate 6.00 9.00
After 6 months 6.25 9.375
After 12 months 6.50 9.75
C l a s s i f i c a t i o n
S t r a i g h t  T i m e  
H o u r l y  R a t e
T i m e  a n d  
O n e - H a l f  
H o u r l y  R a t e
After 18 months 7.00 10.50
After 24 months 7.80 11.70
(B) Effective August 1,1986:
Utility Employees 8.00 12.00
Washers 7.90 11.85
Garage Attendants 7.80 11.70
No. 1 Counterman 8.40 12.60
No. 2 Counterman 8.10 12.15
Driver 8.00 12.00
Stock Room Apprentices: 
Hiring Rate 6.30 9.45
After 6 months 6.55 9.825
After 12 months 6.80 10.20
After 18 months 7.30 10.95
After 24 months 8.10 12.15
(C) Effective August 1,1987:
Utility Employees 8.30 12.45
Washers 8.20 12.30
Garage Attendants 8.10 12.15
No. 1 Counterman 8.70 13.05
No. 2 Counterman 8.40 12.60
Driver 8.30 12.45
Stock Room Apprentices: 
Hiring Rate 6.60 9.90
After 6 months 6.85 10.275
After 12 months 7.10 10.65
After 18 months 7.60 11.40
After 24 months 8.40 12.60
(An employee working in a classification other 
than Stock Room Apprentice who becomes a Stock 
Room Apprentice for the same Employer shall suffer 
no reduction in pay.)
(In hiring inexperienced employees in the above 
classifications, it is mutually understood that the 
Dealer may, for a period of thirty (30) days only, pay 
hourly rates below those set forth herein.)
(In hiring experienced employees, the above rates 
shall prevail.)
Section 2. Any employee who received more than 
the wage scale set forth in the previous contract, 
shall suffer no reduction in pay and shall be given an 
increase of 30$ per hour on August 1,1985; an addi­
tional 30$ per hour on August 1,1986; and an addi­
tional 30$ per hour on August 1,1987.
Section 3. The Dealer reserves the right to employ 
flat rate or other incentive systems of work on any 
of the foregoing classifications.
Section h. All labor performed by the utility Em­
ployees, simonizers, polishers and washers on either 
a flat rate basis or an hourly rated basis, which is 
found to be unsatisfactory labor, shall be done over in 
a satisfactory manner by the Employee or Employees 
doing the work in the first instance, without further 
pay or charge therefor. Time consumed on work 
done over shall be deducted from the minimum 
weekly guarantee. In the event the Employee doing 
the work in the first instance is absent, the amount 
paid the Employee doing the same work over will be 
deducted from the first Employee’s weekly pay, not 
to exceed the original amount paid.
Section 5. There shall be no arbitrary cutback by 
the Dealers on the current flat rate percentage used
on the hourly rates, guarantees, coveralls or other 
monetary items. However, if the men employed in 
the entire shop agree by a majority vote with a 
Union representative present to such cutbacks, this 
is permissible.
Section 6. An employee discharged for just cause 
shall be paid all wages earned at the time of his 
discharge or not later than what would have been his 
next scheduled workday, providing he has returned 
to the Employer the Employer’s work uniforms.
ARTICLE IV —Workweek
There shall be two workweeks which the Dealer 
may employ at his option: One of forty (40) hours at 
straight time, Monday through Friday, inclusive; 
and the other of forty (40) hours at straight time, 
Tuesday through Saturday, inclusive. The Dealer 
may employ some employees on one of these sched­
ules and the rest of his employees on the other 
schedule on a seniority pick basis per schedule. 
When an opening becomes available on a different 
shift schedule, and the Employee has requested to 
change schedules in writing, the Dealer will give the 
Employee a chance to change.
ARTICLE V — Holiday Week
Section 1. When any one of the following holidays 
occurs, Employees who regularly work a full work­
week shall receive a full day’s pay for such holiday 
although not worked, even though it falls outside of 
their regular workweek, and even though such holi­
day falls during their vacation period, provided they 
have worked their last scheduled workday before 
and their first scheduled workday after such holiday. 
Holiday pay shall be the number of straight time 
hours they ordinarily work in one full day times the 
hourly rate of their given classification:
New Year’s Day Thanksgiving Day
Memorial Day Day before Christmas Day
Fourth of July Christmas Day
Labor Day Day before New Year’s Day
Birthday Holiday
Whenever the day before Christmas and the day 
before New Year’s falls on a Sunday, it shall be 
treated as a Saturday holiday.
Section 2. When any of the above holidays falls on 
a Saturday, the Employer shall specify by Wednes­
day preceding the holiday whether Friday shall be 
the regular workday or regarded as a paid holiday.
Section 3. When any of the above holidays falls on 
a Sunday, the following Monday shall be observed as 
the holiday.
Section -4. Employees do not qualify for birthday 
holiday unless they have a minimum of one year 
service with the Employer.
ARTICLE V I—Overtime
Section 1. Time and one-half the straight-time 
hourly rates of pay shall be paid to employees for all 
hours worked in excess of forty (40) hours per week 
as defined in Article IV, whichever is the greater.
Flat Rate: Under the flat rate system, Employees 
shall be paid overtime at one-half the hourly rate, 
plus their flat rate earnings for all time worked in 
excess of forty (40) hours per week.
Section 2. The Employer shall give Employees at 
least 24 hours prior notice of weekend or holiday 
overtime work, unless an emergency or reasons 
beyond the Employer’s control prevents th'e Em­
ployer from doing so.
Section 3. Time and one-half the straight-time 
hourly rate of pay shall be paid for work performed 
on Sunday.
When work is performed on any of the named 
holidays, as set forth in Article V, the Employees will 
be paid time and one-half their straight-time hourly 
rate of pay in addition to their regular holiday pay.
Section -4. Any Employee covered by the terms of 
this Agreement who may be assigned to flat rate 
work or any work of an incentive nature, shall not be 
paid overtime except if their incentive earnings shall 
not be equal to their regular hourly rate of pay 
including overtime, as set forth in Article III of this 
Agreement.
Section 5. It is understood, however, that over­
time shall be worked only at the discretion of and 
upon the authority of the Dealer.
ARTICLE VII-G uarantees
Section 1. Employees being paid on the straight- 
time hourly basis shall be guaranteed weekly com­
pensation equal to their straight-time hourly rates of 
pay on the basis of forty (40) hours per week. Em­
ployees being paid on a flat rate basis shall be guar­
anteed forty (40) times the hourly rate for their 
classification per week. These guarantees shall not 
be reduced because of the occurrence of a holiday 
during the workweek providing Employees work 
the scheduled workday before and the scheduled 
workday following such holiday. There shall be no 
duplication of guarantee and holiday pay for a holi­
day that falls within the workweek.
Section 2. It is understood that the guarantee shall 
be reduced proportionately when Employees of their 
own accord or without the fault of the Dealer shall 
not work a full week of forty (40) hours, when this 
constitutes their regular workweek plus any per­
missible time allowed to be worked without penalty 
of overtime payment as defined in Article VI, Sec­
tion 1, of this Agreement. The guarantees provided 
in this Article shall not apply in the event of power 
failure, breakdown of utilities, floods, storms, riots, 
strikes, fires, or Acts of God which interfere with 
work being provided.
Section 3. The weekly guarantee shall not apply to 
Employees who quit the employment of the Dealer, 
or to any Employees who consistently take time 
away from work during their regular working hours 
without the permission of their supervisors, or to 
employees who shall be discharged for cause. It is 
mutually understood, however, that discharge for 
cause shall be subject to the joint examination of the 
Dealer and the Union according to the grievance 
procedure of this Agreement and if the Dealer and 
the duly constituted official of the Union cannot 
agree, the matter shall be referred to arbitration in 
accordance with Article X  of this Agreement.
ARTICLE V III-Seniority
Section 1. Seniority, as the term is used herein, 
means the length of continuous service of any Em­
ployee from the date of last employment by the 
Dealer.
Section 2. In the event of a decrease or an increase 
in the number of utility Employees, washers, garage 
attendants, parts department employees, stockroom 
apprentices, or drivers, as herein classified, employed 
by the Dealer, the following factor shall govern:
If employees are relatively equal in ability, those
with less seniority shall be laid off first and shall
be called back to work in the reverse order of that
in which they are laid off.
Section 3. Promotions shall be made by the Dealer 
within his sole discretion, but in making such promo­
tions he shall consider seniority as well as ability, 
efficiency, knowledge, skill and training.
Section h- Voluntarily leaving the employ of the 
Dealer or six (6) months unemployment as the result 
of a layoff, shall break the seniority of any employee, 
except, however, that individual consideration may 
be given to the case where such employment has 
been interrupted by sickness or disability. Rein­
statement after a layoff or a leave of absence of less 
than six (6) months’ duration, shall restore previous 
seniority rating. Utility Employees, garage atten­
dants, washers, parts department employees, stock- 
room apprentices, and drivers, as herein classified, 
shall not be considered regular employees until they 
have worked thirty (30) days. During this period, 
they shall be without seniority status, but if their 
employment continues beyond thirty (30) days, their 
seniority shall commence as of the day they last 
entered the employ of the Dealer.
Section 5. Any Employee, as herein classified, who 
shall fail to report within three (3) days after being 
notified to return after a layoff and who do not, 
within three (3) days after being notified to return 
after a layoff period, present to the Dealer a satis­
factory reason for their failure to report, shall be 
considered as having voluntarily terminated their 
employment with the Dealer.
Any of the above Employees who take time off on 
their own and do not inform their supervisors of 
their absence can be subject to dismissal.
Section 6. A  new Employee will be considered a 
probationary Employee for a period of thirty (30) 
working days after his most recent date of hire by 
the Employer. A  probationary Employee may be 
terminated at the sole discretion of the Employer 
without recourse to the grievance and arbitration 
provisions of this Agreement.
ARTICLE IX —Vacations
Section 1. A  regular Employee shall receive one (1) 
week vacation with pay for one (1) year’s service; 
two (2) weeks vacation with pay for two (2) years’ 
service; three (3) weeks vacation with pay for ten 
(10) years’ service; and four (4) weeks vacation with 
pay for fifteen (15) years’ service.
Section 2. Eligibility for vacation shall begin with 
the date of last employment for each individual Em­
ployee and each year of eligibility shall start from 
such date.
Section 3. If an Employee is employed less than 
one (1) year and he quits of his own accord, he shall 
forfeit has vacation pay, but if he has been laid off for
any reason other than discharge for just cause, he 
shall receive one-half (1/2) day’s pay for each month 
employed, beginning with the third month following 
his employment.
. Section -4. Any Employee employed for one (1) or 
more years, whose employment is terminated for 
any reason whatsoever, shall receive payment for 
vacation time earned but not taken. For each month 
such employee has worked since he became entitled 
to receive his last preceding annual vacation, he shall 
be paid one-twelfth (l/12th) of the annual vacation 
pay which he would have been entitled to receive 
had his employment not been terminated; provided, 
however, if such Employee quits of his own accord, 
he shall first have given one (1) week’s written notice 
of his intent to quit.
Section 5. The Employer shall establish a vacation 
schedule prior to May 1st of each year; and the 
Employees shall select their vacation periods ac­
cording to seniority, and take them at any time 
during the year, provided that the vacations do not 
interfere with the orderly operation of the business. 
If an Employee selects to split his vacation, his right 
of selection based upon seniority shall apply as to 
only one portion of the split vacation designated by 
him.
Section 6. An Employee’s regular straight-time 
hourly rate for vacation purposes shall be that rate in 
his classification which is required to be paid under 
the terms of this Agreement, but not less than the 
minimum rate as provided in Article IV.
Section 7 Vacation pay shall be paid to all Em­
ployees before they take their vacations.
Section 8. In order to qualify for vacation benefits, 
an Employee must work 1,536 straight-time hours in 
the twelve (12) months immediately preceding his 
last anniversary. Time off for vacations, holidays, and 
compensation for Workman’s Compensation Leave 
shall count as time worked for the purposes of this 
Section.
Section 9. When and if the Dealer shall sell or 
transfer his business to new ownership, he shall be 
obligated to his Employees for all accumulated vaca­
tion allowances and other benefits of employment up 
to the time of sale or transfer. The new owner shall 
have the right to notify the Employees that they 
may continue in his employment and retain all of the 
benefits of same, or he may notify them that as of the 
date of his assumption of ownership, their status is 
that of new Employees and thus afford to them the 
opportunity to seek employment elsewhere if they 
so desire. If he does not notify them that he will 
hire them as new Employees, he shall assume all 
obligations as to seniority and vacation pay.
The Dealer shall notify the Union thirty (30) days 
prior to his discontinuance of business whenever 
possible.
ARTICLE X —Grievances
In order to provide an orderly method of handling 
and disposing of all disputes, misunderstandings, 
differences, or grievances arising between the Em­
ployer and the Union or the Employees covered by 
this Agreement as to the meaning, interpretation, 
and application of the provisions of this Agreement,
such differences shall be settled in the following- 
manner, except as herein otherwise provided:
Section 1. An aggrieved Employee shall first take 
up the grievance with his immediate supervisor. 
Any Employee who fails to make his complaint in 
writing to the Employer and a copy to the Union 
within five (5) working days of the occurrence of the 
alleged grievance, shall have no recourse under the 
Grievance Procedure of this Agreement.
Section 2. If the grievance is not adjusted at 
this level, the Union may, at its election, submit 
the grievance within ten (10) days from the Em­
ployer’s written denial of the grievance to a Labor- 
Management Committee composed of two (2) Union 
representatives and two (2) Employer representa­
tives who are signatories to this Agreement. If the 
Labor-Management Committee fails to meet within 
forty-five (45) days of a written request by the Union 
for such a meeting, the Union may, at its option, 
submit the matter to final and binding arbitration. 
The Labor-Management Committee shall hear the 
grievance, and its majority decision shall be final and 
binding on the Employer concerned, the Union, and 
the Employees involved.
Section 3. If the Labor-Management Committee is 
deadlocked on the disposition of the grievance, then 
the Union’s Executive Board or the Employer may 
elect to submit the grievance to arbitration by notice 
in writing to the other party within ten (10) days 
from the date of their written decision, or the right to 
arbitration shall be deemed to be abandoned.
In the event a grievance is referred to arbitration, 
representatives of the Employer involved and the 
Union shall meet to select the arbitrator. If the parties 
are unable to agree on an arbitrator within seven 
(7) working days after written notice of the referral 
to arbitration has been served, then the parties 
shall request the Federal Mediation and Conciliation 
Service to submit a list of seven (7) arbitrators who 
are members of the National Academy, whose office 
is in the Chicago Metropolitan Area. The winner of a 
toss of a coin, shall determine who shall strike the 
first name and the parties shall strike alternately 
with each party striking three (3) names, and the 
person whose name remains shall be the arbitrator.
The arbitrator shall decide only the grievance 
submitted by applying the express language of this 
Agreement, and shall have no authority to add to, 
subtract from, modify, or amend this Agreement.
The arbitrator’s duly rendered decision shall be 
final and binding on the Employer concerned, the 
Union, and the Employees involved. His fee and 
expenses shall be borne equally by the Employer 
and the Union.
Section 4. An Employee shall not be able to recover 
payment for an alleged violation of contract which 
occurred prior to sixty (60) days preceding the date 
of the filing of a grievance.
Section 5. Discharge or Suspension. The Employer 
shall not discharge or suspend any Employee with­
out just cause, but in respect to discharge or suspen­
sion, shall give at least two (2) warning notices to the 
Employee, in writing, and a copy of the same to the 
Union. Any warning note shall be considered null 
and void 12 months after the date of its issuance. No
warning notice need be given to an Employee before 
he is discharged if the cause of such discharge is 
dishonesty, possession, use or being under the influ­
ence of alcoholic beverages, marijuana, or narcotics 
while on duty, recklessness resulting in serious 
accident while on duty, failure to report an accident 
to the Employer, or physical assault while on duty. 
Discharge must be by proper written notice to the 
Employee and the Union. Said written notices shall 
be served upon the parties by deposit in the United 
States mail.
Section 6. The Union, in the redress of alleged 
violations by the Employer of this Agreement, shall 
be the exclusive representative of the interests of 
each Employee covered by this Agreement and only 
the Executive Board of the Union or their designated 
representative shall have the right to assert against 
the Employer any claim, proceeding or action alleg­
ing a violation of this Agreement or claiming a right 
under this Agreement. No Employee or former 
Employee shall have any right under this Agree­
ment in any claim, proceeding, action or otherwise 
on the basis or by reason of any claim that the Union 
or any Union officer or representative of the Execu­
tive Board has acted or failed to act relative to 
presentation, prosecution, or settlement of any 
grievance or other matter as to which the Union or 
any Union officer or representative has authority or 
discretion to act or not to act under the terms of this 
Agreement.
Section 7. In consideration of Article X, Section 1, 
the Union agrees that it will not strike, engage in 
slow-downs or other stoppages of work, nor estab­
lish a picket line at or around the Dealer’s place of 
business for any reason whatsoever for the duration 
of this Agreement except as may be herein other­
wise provided.
Section 8. (a) The Union or the Employer may file 
a grievance in writing by mailing same to the parties 
involved within sixty (60) days of its occurrence; and 
if it cannot be resolved between the parties within 
twenty (20) days, the party filing the grievance within 
ten (10) days thereafter may submit the grievance to 
the Labor-Management Committee as designated in 
Section 2 above. The Labor-Management Committee 
shall hear the grievance, and its majority decision 
shall be final and binding on the Employer concerned 
and the Union.
(b) If the Labor-Management Committee is dead­
locked on the disposition of the grievance, either of 
the parties involved may submit the grievance to 
arbitration pursuant to the provisions of Section 3 
above.
ARTICLE XI — Strikes and Lockouts
Section 1. It shall not be a violation of this Agree­
ment and it shall not be cause for discharge or dis­
ciplinary action in the event an employee refuses 
to go through or work behind a picket line which has 
been authorized or sanctioned by the Teamsters’ 
Joint Council No. 25 ,1.B. of T.
Section 2. It shall be a violation of this Agreement 
for employees of the Automobile Dealers represented 
by the Union to refuse to go through or work be­
hind a picket line not authorized or sanctioned by 
Teamsters’ Local 731,1.B. of T„ and/or the Teamsters’ 
Joint Council No 2 5 ,1.B. of T.
Section 3. In the event of the invalidation of any 
section, sentence, or article of this Agreement by 
any Court or Board of competent jurisdiction, all 
remaining provisions of this Agreement shall remain 
in full force and effect.
ARTICLE XII —Management Responsibility
Section 1. It is mutually understood and agreed 
that nothing in this Agreement shall deprive the 
Dealer of full responsibility for the operation of his 
business, including the authority to employ any per­
son he may choose to employ or to discharge any 
employee found to be unsatisfactory or to discipline 
employees, subject only to Article I and X of this 
Agreement.
Section 2. It is understood that employees who are 
discharged will be told of this fact at the time they 
are discharged. The Dealer will also notify the Union 
in advance of such discharges when, in his judg­
ment, this is possible. This is not to be construed to 
mean that the Dealer does not have the right to 
discharge an employee without prior notice to the 
Union. It only means that if the situation is such that 
the Dealer may consistently do so, he will inform the 
Union before taking such action.
Section 3. It is understood that the Dealer may 
continue to subcontract (let out) work which he has 
customarily subcontracted and any work which he 
determines to subcontract in the future during the 
term of this Agreement. It is understood that such 
subcontracting will not be done if this would cause 
the Dealer’s employees who are capable of doing the 
work to suffer loss of normal earnings. This does not 
mean that the Dealer may not close a department of 
his service activity and lay off men who worked in 
that department according to the seniority provisions 
of this Agreement if he determines that continuing to 
operate that department is not economically feasible. 
Where the Dealer decides to close a department, 
he will give at least thirty (30) days’ notice to the 
men who normally work in that department.
Section -4. The Dealer will bear one-half (%) of the 
cost of coveralls or uniforms per week, and the Dealer 
will determine the number of suits to be used.
ARTICLE X III—Jury Duty
Employees required to perform jury service shall 
be paid the regular hourly rate for the classification 
for time so spent, provided they endorse their jury 
duty pay check and turn it over to the Dealer as 
proof they have served on a jury. An Employee shall 
not be allowed more than two (2) weeks off with pay 
for jury duty, as described above, in any one year of 
the Agreement.
ARTICLE X IV  —National Guard Emergency Duty
Employees required to perform National Guard 
duty shall be paid the regular hourly rate for their 
classification for time so spent, provided they endorse 
their National Guard pay check and turn it over to the 
Dealer as proof they have so served. An Employee 
shall not be allowed more than two (2) weeks off with 
pay for such National Guard duty, as described above, 
in any one year of the Agreement.
ARTICLE X V  —Health and Welfare— Pension
Section 1. The Dealer, beginning thirty (30) days 
after an employee is employed, shall pay to the 
GARAGE ATTENDANTS LOCAL 731 HEALTH 
AND WELFARE FUND (hereinafter called “Health 
and Welfare Fund”) the sum of $37.75 for each em­
ployee employed during each calendar week. The 
Employer shall maintain the level of benefits in 
effect on August 1, 1985 for the term of this Agree­
ment, provided that the maximum Employer contri­
bution hereunder shall be $39.75 as of August 1, 
1986; and shall be $42.75 as of August 1,1987.
Section 2. Effective August 1, 1985, the Dealer, 
beginning 30 days after an Employee is employed, 
shall pay to the Local 731 PRIVATE SCAVENGERS 
AND GARAGE ATTENDANTS PENSION FUND 
(hereinafter called the “Pension Fund”) the sum of 
$12.00 for each employee employed during each cal­
endar week. Effective August 1, 1987, this contri­
bution shall be increased to $13.00 for each employee 
employed during each calendar week for the balance 
of the term of this Agreement.
Section 3. Only employees who presently are 
covered with the Employer’s life and/or hospitaliza­
tion and/or health insurance and/or profit-sharing 
plan and/or pension plan, shall have the option of 
remaining in said Plan or Plans by stating in writing 
his desire to remain in said Plan or Plans, and by 
filing a copy of said statement with the Employer 
and with the Union; and in such cases, while the 
Employees are contributed for by the Employer in 
said Plan or Plans, the Employer shall not be obli­
gated to pay contributions to GARAGE ATTEN­
DANTS LOCAL 731 HEALTH AND WELFARE 
FUND and/or LOCAL 731 PRIVATE SCAVEN­
GERS AND GARAGE ATTENDANTS PENSION 
FUND.
However, any of said Employees may elect, in 
writing, at any time, to withdraw from any and all of 
said Employer’s Plans by filing a copy of said state­
ment with the Employer and with the Union.
The Employer shall be obligated to contribute 
in regard to such employees in the amounts provided 
in this collective bargaining agreement to GARAGE 
ATTENDANTS LOCAL 731 HEALTH AND 
WELFARE FUND and/or LOCAL 731 PRIVATE 
SCAVENGERS AND GARAGE ATTENDANTS 
PENSION FUND, if:
1. such employees fail to file a written copy with 
the Employer and with the Union of his option 
to remain in the Employer’s Plan or Plans; or
2. such employees having exercised the written 
option aforesaid to remain under the Em­
ployer’s Plan or Plans, have withdrawn from 
the Employer’s Plan or Plans, as provided 
above;or
3. after such employees having exercised the 
written option aforesaid to remain under the 
Employer’s Plan or Plans, the Employer ceases 
covering them with the Employer’s Plans.
Section 4. The Dealer shall also submit a Remit­
tance Report in a form to be furnished by the Ad­
ministrators of the Health and Welfare and Pension
Funds, showing the name of each employee employed 
during the period for which the report is made 
irrespective of whether any contributions are made 
for such employee, the date such employee was hired, 
re-employed, laid off, or terminated, the social 
security number of each new employee, the period 
of time for which the report is made, the amount 
contributed on behalf of each employee, and the 
reason no contributions have been made, if such be 
the case. The Remittance Form and contributions 
shall be submitted each month to the Administrator 
of each Fund not later than the twentieth (20th) day 
of the month following the month for which contri­
butions are due.
Section 5. In the event an employee becomes sick 
or sustains an injury not arising out of or in the 
course of his employment, the Employer shall con­
tinue to make the specified contributions to the 
Health and Welfare and Pension Funds for the period 
of time such employee is off work, not to exceed four 
(4) full guarantee weeks, following the week in which 
sickness or injury occurred. Employer shall make 
contributions as provided in Sections 1 and 2 above 
during an employee’s regular vacation period.
Section 6. In the event an employee sustains an 
injury or occupational disease arising out of and in 
the course of his employment, the Employer shall 
continue to make the specified contributions to the 
Health and Welfare and Pension Funds, commenc­
ing with the first full guarantee week following the 
occurrence or onset of such accidental injury or 
occupational disease, and continuing during the 
period of Temporary Total Disability as that period 
of time is determined by agreement between the 
Dealer and the employee or until a settlement under 
the Workmen’s Compensation Act is made, or in the 
event of no agreement and no settlement, for the 
period of time that Temporary Total Disability is 
found to have existed by the Industrial Commission 
of Illinois, but in no event shall the Employer be 
required to continue contributions under this Sec­
tion 6 for a number of weeks greater than the weekly 
indemnity period provided by the Health and Wel­
fare Plan then in effect.
Section 7. No contributions to the Pension Fund or 
the Health and Welfare Fund shall be required on 
behalf of any employee who is on leave of absence.
Section 8. The Dealer hereby confirms and ratifies 
the appointment of the following Employer Thistees 
of the Health and Welfare Fund: FRED TUCH, JR. 
and DAVID MEARS, and confirms and ratifies the 
appointment of the following Employer Trustee of 
the Pension Fund: DAVID MEARS, together with 
their successors designated in the manner provided 
in the Health and Welfare Fund Agreement and the 
Pension TPust Fund Agreement, respectively. The 
Dealer agrees that he is bound by and is a party to 
The Thist Agreements creating the Health and Wel­
fare Fund and the Pension Fund, and all prior and 
subsequent amendments thereto, as if he had signed 
the original copy of each of the said Tbust Agree­
ments, both of which said Agreements being incor­
porated herein by reference and made a part hereof. 
The Dealer agrees to be bound by all action taken by 
said Employer Thistees pursuant to the said Agree­
ment and Declaration of Thists, as amended from 
time to time.
Section 9. The employees and the Dealer shall 
continue any life insurance currently in effect by 
agreement between them on the present basis, if 
available, and if the employee so desires.
• ARTICLE XV I — Health and Welfare and Pension — 
Miscellaneous
Section 1. Notwithstanding any other provision of 
this Agreement to the contrary, if the Dealer fails or 
refuses to remit the monthly Health and Welfare 
Fund or Pension Fund contribution herein provided 
within twenty (20) days after a notice of delinquency 
is mailed to the Dealer via certified mail, by the 
Administrator of the Health and Welfare or the Pen­
sion Fund, then, in such event, the Union, without 
the necessity of giving any other or further notice, 
shall have the right to strike or take such other 
action as it shall deem necessary or appropriate 
during the period that any delinquency shall con­
tinue, and it is further agreed that in the event any 
such action is taken by the Union, the Dealer shall be 
responsible to the Employees for any losses of any 
Health and Welfare or Pension Fund benefits result­
ing therefrom.
Section 2. Notwithstanding any other provision of 
this Agreement to the contrary, if the Dealer fails or 
refuses to remit to the Union the dues and initiation 
fees which the Dealer has been authorized to deduct 
as provided in Article I, Section 3, within twenty (20) 
days after a Notice of Delinquency is mailed via 
certified mail to the Dealer by the Union, then, in 
such event, the Union, without the necessity of giv­
ing any other or further notice, shall have the right 
to strike or take such other action as it shall deem 
necessary or appropriate during the period that any 
delinquency shall continue.
Section 3. (a) The Union shall not have the right to 
strike as herein provided, if, prior to taking such 
action, the Union and the Administrator of each 
Fund are notified in writing by certified mail, return 
receipt requested, by the Dealer that a dispute 
exists concerning the amount of or liability for such 
contributions or remittances, specifically stating the 
basis for the dispute.
(b) If the dispute is not settled in thirty (30) days, 
either the Union, the Dealer, or the Administrator of 
either of said Funds, may request in writing a hear­
ing with the Labor Committee of the Dealer Line 
Association of which the Dealer is a member.
(c) If the dispute is not settled within thirty (30) 
days from the date of the aforesaid request for a 
hearing with the said Labor Committee, either the 
Union, the Dealer, or either of the Administrators of 
said Funds may request in writing that the dispute 
be submitted to an Arbitrator as provided in Article 
X, Section 3.
(d) An Employer who is not a member of a 
DEALER LINE ASSOCIATION shall omit Section 
(b) above.
Section h. Payments to Employees’ Pension Fund 
shall be made as per Agreement, with the following 
exceptions:
(a) Where Employee is absent from work and is 
presumed to be off sick or injured, such sickness or
injury not incurred in his regular employment, the 
Employer shall not be required to continue to make 
the appropriate weekly contributions for said Em­
ployee. “for a period of four weeks”, as stated in the 
Agreement, unless said Employee is being paid 
under Local No. 731 Welfare Plan with the required 
doctor’s certificate stating said Employee is sick or 
injured and is under doctor’s care. The Dealer shall 
inquire as to the circumstances in each case.
(b) When an Employee takes time off on his own, 
other than his regular vacation, the Employer shall 
not be obligated for Pension Fund payments for the 
week or weeks such Employee is absent from work.
ARTICLE XVII — Bereavement Pay
Where an Employee’s spouse, child, mother, father, 
brother or sister dies, said Employee shall be given 
two (2) days off with eight (8) hours’ straight time 
pay for each day, providing the Employee has 
attended the funeral, presented his Employer with a 
death certificate, and has submitted proof of his 
relationship to the deceased to the satisfaction of his 
Employer.
ARTICLE XVIII — Duration of Agreement
This Agreement shall continue in full force and 
effect through July 31, 1988. Notice of a desire by 
either party to modify or terminate this Agreement 
shall be given at least sixty (60) days prior to the 
expiration date hereof. In the event notice is not 
given by either party within the above time, then the
Agreement shall renew itself on an annual basis 
automatically unless either party gives written notice 
upon the other at least sixty (60) days prior to the 
anniversary date in any succeeding year of its desire 
to modify or terminate this Agreement.
Dated at Chicago, Illinois, this____ day o f________,
1985.
DEALER
By:
(Title)
EXCAVATING, GRADING, ASPHALT, PRIVATE 
SCAVENGERS AND AUTOMOBILE SALES­
ROOM GARAGE ATTENDANTS, LOCAL NO. 731, 
Chicago, Illinois, affiliated with the International 
Brotherhood of Teamsters, Chauffeurs, Warehouse­
men & Helpers of America.
By:
President
By:
Secre tary-'Ereasurer
£>M-%-ooi&b\'9-'^ro\’2,__ o s
Bureau of Labor Statistics 
Collective Bargaining Studies
U.S. Department of Labor
006921
HOVBHBER 6, 1985
This report is authorized by law 29 U.S.C. 2. 
Your voluntary cooperation is needed to make 
the results o f this survey comprehensive, 
accurate, and timely.
Form Approved 
, O.M.B. No. 1220-0001 
Approval Expires 7/31/87
r
SECRETART-TBEASURER 
ISTERNATIONAL BROTHERHOOD OF 
TEAHSTERS LOCAL 731 
300 SOUTH ASHLAND BOULEfAID 
CHICAGO , IL. 60607
L J
PREVIOUS AGREEHEHT EXPIRED 
JULI 31, iy«5
Respondent:
We have in our file of collective bargaining agreements a copy of your agreement(s):
BITH TEAHSTERS
I-A Garage Attendents Agmt LU 731 111 ILLINOIS
Would you please send us a copy of your current agreement-with any supplements (e.g., employee-benefit plans) and wage 
schedules—negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter w ill be appreciated.
I should like to remind you that our agreement file is open for your use, except for material submitted w ith a restriction on 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
Commissioner p le a s e  r e t u r n  t h is  l e t t e r  w it h
YOUR RESPONSE OR AGREEMENT(S).
I f  more than one agreement, use back o f form for each document. (Please Print)
1150
1. Approximate number of employees involved----------------------------------
2. Number and location of establishments covered by agreement 156
3. Product, service, or type of business
in new Car Dealers .
4. If your agreement has been extended, indicate new expiration date .
Utility Employees, Washers, Garage Attendants, Drivers
July 31, 1988
James J. Lisner, Secretary-Treasurer 312-666-5960
Your Name and Position
300 S. Ashland Ave.
Area Code/Telephone Number
Chicago, 11. 60607
Address City/State/ZIP Code
BLS 2452 (Rev. August 1984)
